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I. INTRODUCTION

A. Guiding Principles.

Our faculty members are the intellectual leaders of our community; they are culturally
and intellectually diverse, distinguished in their respective fields, and dedicated to
furthering the highest standards of academic excellence in their scholarly and teaching
pursuits. As members of a professional school in a public research university, the faculty
is equally devoted to imaginative, influential scholarship and to enthusiastic, effective
teaching. These are the touchstones to use when interpreting the policies (the
“Policies”) governing faculty reappointment, promotion, and tenure.

B. Scope.

The appointment, reappointment, promotion, and tenure of all University of
Washington (the “University”) faculty members are governed by the Faculty Code,
especially Chapters 24 and 25. The Policies provide guidance on processes and criteria
for promotion, reappointment, and tenure of School of Law faculty, but must be
interpreted and applied consistently with the Faculty Code and other University
requirements.

C. Participation by All Faculty Members.

The most important component of faculty governance is the fair and rigorous evaluation
of colleagues’ scholarship, teaching, and service. As a result, each faculty member is
responsible for consistently and effectively participating in the critical process of
collegial evaluation for reappointment, promotion, and tenure on those matters on
which they are entitled to vote. The policy requires the cooperation and involvement of
all relevant voting faculty, not just those on the elected Promotion & Tenure Council. At
a minimum, this involvement requires attendance at all faculty meetings involving a
vote on promotion, reappointment, or tenure. Involvement in these activities should be
an important part of a faculty member’s merit review.

D. Faculty Titles Eligible to Vote

Faculty Code Sections 21-31, 21-32, 24-53, 24-54, and 25-41(b) govern voting eligibility
and the requirements for an effective vote on reappointment, promotion, and tenure,
which vary as a function of the type of action to be taken. Guidance on the application
of Faculty Code requirements to voting eligibility on reappointment, promotion, and
tenure at the School of Law is attached as Appendix A.

E. Dean and Designees.
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References to “the Dean” include the Dean’s designee. “Associate Dean” refers to the
Associate Dean for Academic Affairs unless the Dean has assigned that responsibility to
another Associate Dean.

Grievances.
Should candidates for promotion, reappointment, or tenure dispute any action taken in

the decision process, they should review Faculty Code Section 25-62, including internal
references to Chapters 27 and 28, which provide procedures for resolving disputes.

Il. OVERVIEW OF KEY CRITERIA AND PROCEDURES

A.

B.

Introduction and Purpose.

The UW Faculty Code emphasizes three key areas for faculty promotion and tenure:
scholarship and research, teaching, and service. University-wide descriptions of
qualifications for faculty appointments are found in: Section 24-32: Scholarly and
Professional Qualifications of Faculty Members; Section 24-34: Qualifications for
Appointment at Specific Ranks andTitles; and Executive Order 45: Documentation of
Qualifications and Recommendations for Promotion, Tenure, and Merit Increases.

The goal of these Policies is to ensure alignment with the current Faculty Code and
articulation of the University’s mission, values, and expectations for faculty
excellence. The Policies are intended to be current, equitable, and reflective of the
diverse ways in which our talented faculty contribute to the mission of the University
and the School of Law. The Policies affirm that the full range of faculty activities may be
considered in reappointment, promotion, and tenure — not to expand existing
requirements, but to ensure clarity and inclusivity in their application.

The sections that follow provide an overview of guidelines for the holistic review of a
faculty member’s reappointment, promotion, and/or tenure file at the School of Law, in

compliance with University requirements. The criteria below are not exhaustive. An
individual can make and be recognized for contributions not anticipated by this list.

Scholarship

1. Faculty Code Provisions.

Faculty Code Section 24-32 is applicable to all faculty members, and provides that
the creative function of a university requires faculty devoted to inquiry and
research. Important elements to be considered in evaluating the scholarly ability
and accomplishment of faculty members, in addition to quantity, include:
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. . . the range and variety of their intellectual interests; the receipt of
grants, awards, and fellowships; the professional and/or public impact of
their work; and their success in directing productive work by advanced
students and in training graduate and professional students in scholarly
methods. Other important elements of scholarly achievement include
involvement in and contributions to interdisciplinary or community-
engaged research and teaching; participation and leadership in
professional associations and in the editing of professional journals; the
judgment of professional colleagues; and membership on boards and
committees.

Faculty Code Section 24-34(B)(4) provides that teaching faculty may demonstrate
their scholarship in a variety of ways, including but not limited to:

. introduction of new knowledge or methods into course content;
creation or use of innovative pedagogical methods; development of new
courses, curricula, or course materials; participation in professional
conferences; evidence of student performance; receipt of grants or
awards; contributions to interdisciplinary teaching; participation and
leadership in professional associations; or significant outreach to
professionals at other educational institutions. While they may choose to
do so through publication, such publication shall not be required.

2. Full Range of Faculty Scholarship.

In keeping with these provisions and the University’s mission, values, and
expectations for faculty excellence, these Policies acknowledge and value the
full range of faculty scholarship in reappointment, promotion, and tenure,
including the following types of scholarship.

a.

Research, Scholarship, and Creative Works. The Policies acknowledge
faculty achievements across the spectrum of activities, including
traditional research, scholarship, relevant creative works (such as
performances, artistic productions, design, and digital media), and
other forms of scholarly activity. The variety of forms that impact can
take, including influence on other researchers, on policy, and on
communities, shall also be considered.

Open Scholarship. The Policies acknowledge open scholarship
practices, including publishing in peer-reviewed open-access venues
and contributions to open education resources and public knowledge
platforms.
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C.

Teaching.

C.

Interdisciplinary Research. These Policies acknowledge
interdisciplinary collaboration and research, including contributions to
interdisciplinary teams, leadership or substantial roles in cross-
departmental or cross-institutional projects, and recognition from-
multiple academic or professional communities.

Changes in Funding Policies. Realities and challenges faced by faculty in
the current research funding landscape, if any, shall also be
considered.

For faculty with teaching requirements, Faculty Code Section 24-32(C) provides that the
scope of faculty teaching includes stimulating critical engagement, intellectual inquiry,
and discussion, and sharing the latest research findings and professional debates within
the discipline. Teaching is broader than conventional classroom instruction, as described
in Section 24-32(C).

1. Core Elements of Effective Teaching.

Teaching must be judged according to each of the following core elements of
effective teaching:

Aligned: Effective teaching is intentionally designed and organized to help
learners meet learning objectives.

Inclusive and equitable: Effective teaching considers learners’
experiences and creates opportunities for each learner to thrive.

Active and engaged: Effective teaching creates opportunities for learners
to engage with ideas and each other.

Growth-oriented: Effective teaching creates opportunities for learners to
learn through practice and provides feedback that helps them grow their
knowledge and abilities.

Relevant: Effective teaching helps learners understand why what they are

learning matters and prepares them for future learning and life after UW.

The assessment of teaching effectiveness must consider all five core elements
and be applied across all faculty tracks. Effective teaching includes innovative
pedagogy, the use of formative assessment to support effective course and
curriculum development, mentoring and advising, and evidence of positive
impact on student academic success. The assessment of teaching effectiveness
must also include student and faculty evaluation.
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2. Peer Evaluation of Teaching.

Faculty Code Section 24-57(A) provides that a collegial evaluation of teaching
effectiveness shall be conducted every year for Assistant Professors (tenure-
track, teaching-track), and at least every three years for Associate Professors and
Full Professors (tenure-track, teaching track). A collegial evaluation shall also be
conducted prior to recommending any renewal of appointment or promotion of
a faculty member. At the School of Law, collegial evaluations are arranged by
the Dean, using the provided form made available to both the faculty member
and the peer evaluator prior to the evaluation. Class visits should be scheduled
with notice to the reviewed faculty member. When clinical courses are
scheduled, the evaluation shall be conducted in a manner that maintains client
confidentiality and fulfills the requirements of the Rules of Professional Conduct.
Peer evaluators will share the draft written report with the faculty member
reviewed before finalizing the report in the collegial spirit of promoting faculty
self-improvement.

3. Student Course Evaluations.

Faculty Code Section 24-57(A) provides that each faculty member shall have at
least one course evaluated by students in any academic year. At the School of
Law, student course evaluations are administered by the Office of Academic
Services. The evaluation form includes a number of numerically scored questions
and an open-ended question that invites students to comment on what they
believe are the most and least valuable features of the course and on any ways
to improve it. The School of Law policy on course evaluations provides that the
numerical scores will be made available to the Dean, but the answers to the
open-ended question will be made available only to the faculty member for their
confidential use and benefit.

D. Service.

These Policies acknowledge and reward high-quality and impactful service
contributions, including significant service to the department, college, school,
campus, University, professional societies, and the broader community --- such as
committee work, leadership roles, peer review, editorial service, conference service,
and other forms of professional service that advance the mission and reputation of
the University. Significant efforts and output in local, national, and international
advocacy and policy efforts will also be acknowledged.

E. Full Range of Contributions.

In keeping with the evolving nature of faculty work and the University’s mission, values,
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and policies, the Provost has directed that the full range of faculty activities presented
by faculty candidates as contributions to scholarship, teaching, and service be
considered. Examples of faculty activities include:

1. Entrepreneurship and Innovation (E&lI).

Faculty entrepreneurial achievements, innovation, and commercialization
activities in addition to traditional scholarly accomplishments.

2. Community Engagement.

Faculty engagement and leadership within local, regional, and broader
communities — including public scholarship, community-engaged teaching,
private/public-sector outreach, and research — and the development of
meaningful community, regional, national, and global partnerships that often
require efforts over multiple years. See Faculty Code Section 24-32(B).

3. Mentoring of Students and Colleagues.

Sustained, high-quality mentoring, sponsorship, coaching, and effective
guidance and support for students and colleagues. See Faculty Code Section
24-32(E).

4. Global Engagement.

Faculty involvement in international collaborations, global learning and
teaching, global research, and engagement with partners and communities
outside the United States. See Faculty Code Section 24-32(E).

5. Executive Order No. 45.

Under Executive Order No. 45, a faculty member must demonstrate high
standards of professional integrity and conduct; must help bring the School of
Law into balance rather than throwing it out of balance; must commit to the
sharing of academic and administrative duties to achieve the School of Law’s
goals; and the faculty member’s special interests must have a place within
foreseeable future of the School of Law.

F. Management of Promotion and Tenure Cases.

1. Materials for Reappointment, Promotion and Tenure Cases.

The following internal materials are considered essential to a thorough review
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and are required by the University for faculty evaluation of applications for
promotion and tenure. At the School of Law, the same materials are considered
for reappointment and academic review. This list is not exhaustive, as other
relevant information may be considered.

e CV. The CV should be a comprehensive record of academic activities and
accomplishments, including the full range of academic responsibilities —
scholarship and research, teaching, and service.

e Self-Assessment. The self-assessment should be completed using the
provided School of Law template, which includes information related to
the full range of faculty activities to be considered described above.

e Student Course Evaluations. Student course evaluations are described at
I1.C.3. above and are required for promotion, tenure, or both.

e Peer Teaching Evaluations. Peer teaching evaluations are described at
II.C.2. above and are required for promotion, tenure, or both.

e Form 1460. Include Form 1460 for any outside professional work for
compensation approved since the last appointment or promotion,
whichever is most recent.

External Reviews for Promotion and/or Tenure.

All recommendations for promotion (teaching track) and promotion and tenure
(tenure-track) forwarded to the Provost must include confidential evaluations
by external reviewers, as prescribed in Faculty Code Section 24-54(B).
Information on the qualifications of external reviewers can be found at the
Office of Academic Personnel and Faculty (APF) webpage. A minimum of three
external letters are required that provide an “arm’s length” assessment of the
candidate’s scholarly achievements (as broadly defined in Section II.B.

above). The suggested reviewers should be recognized contributors to their field,
as indicated, for example, by tenure and/or an academic rank senior to the
candidate at a major research institution, and, for assistant teaching professors,
may include professors from other units within the University.

a. ldentifying External Reviewers and Scholarship to be Reviewed. A
candidate for promotion and/or tenure should provide a written
suggestion of at least three suitable external reviewers of scholarship to
the Associate Dean. If a candidate has more eligible scholarship than is
necessary for purposes of external review, the candidate may suggest
which of those should be externally reviewed. If the candidate suggests a
co-authored article (or its equivalent), they should provide a written
description of their contribution to the Associate Dean. While the
candidate has the right to suggest reviewers and which writings should
be reviewed, the candidate does not have the right to particular
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reviewers or to exclude the review of particular writings. The candidate
should disclose any personal or professional relationship with a
suggested reviewer. The Associate Dean should consult with the P&T
Council as to suitable reviewers and, also, if the candidate has more than
three law review articles (or equivalents), which articles should be
reviewed

b. Solicitation of External Reviews. The Associate Dean solicit external
reviews using the form and process provided by the University. Requests
for external reviews are sent through Interfolio RPT.

G. Alignment with Regular Conferences and Merit Review.

These Policies are intended to align with the regular conference for Assistant
Professors (Section 24-57C), merit reviews, and conferences for Associate and Full
Professors in order to reduce confusion, provide clarity, ensure transparency, and
allow faculty to plan and prioritize their efforts in ways that directly support both
their professional growth and the University's mission.

H. Time of Application or Review

1. Tenure-Track Positions (Clock-Managed).

The tenure-track appointment is clock-managed, meaning that there are
mandatory dates for reappointment (“Academic Review”) and promotion to
associate with tenure defined by the date of hire. Below is a table illustrating the
typical timing of reappointment, promotion, and tenure for the tenure-track at
the School of Law based on Faculty Code Section 25-32(D). Additional
information about the reappointment (academic review), promotion, and tenure
of tenure-track faculty can be found in the sections below.

Year 1 | Initial appointment (three-year term)

Year 2 | Reappointment review (“Academic Review”) (for an additional
three-year term)

Year 3

Year 4 | Notice of intent to apply for promotion to associate and tenure

Year 5 Promotion and Tenure review

Year 6

Year 7 | Notice of intent to apply for promotion to full professor (non-
mandatory)
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Year 8 Promotion review

2. Teaching-Track Positions (not Clock-Managed).

The teaching track appointment is a multi-year fixed-term appointment and is
not clock-managed, meaning there is no mandatory promotion clock. Below is a
table illustrating the typical timing for faculty reappointment and promotion on
the teaching track, based on Faculty Code Section 24-41(A). Additional
information about the reappointment and promotion of teaching -track faculty
can be found in the sections below.

Year 1 | Initial appointment (typically a three-year term)

Year 2 | Reappointment review (typically a three-year term)

Year 3

Year 4 | Notice of intent to apply for promotion to associate (non-
mandatory)

Year 5 | Promotion review; reappointment review (typically for a five-year
term)

Year 6

Year 7 | Notice of intent to apply for promotion to full professor (non-
mandatory)

Year 8 Promotion review

I.  University and School of Law Timelines.

1. University Timeline.

The Faculty Code provides specific requirements for reappointments (Section 24-
53) and promotions (Section 24-54), including the documents that will be
provided to the candidate during the promotion process (Section 24-54). It also
addresses procedure safeguards for promotion and tenure (Section 24-57). Key
University dates related to faculty promotion and/or tenure cases are set by the
University and can be found on the OAP&F Affairs website. The promotion and
tenure process is extremely complex and can take over a year from the start to
the final decision. Detailed workflow can be found on the APF’s website.

2. School of Law Timeline.

Anticipated dates for the School of Law evaluation of application for promotion
and/or tenure within Faculty Code requirements and the University’s workflow is
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at Appendix B.

Candidate Review and Response.

Faculty Code Section 24-54(F) states that a candidate for promotion will be
provided with specified information during the promotion process, and the right
(but not the obligation) to respond within set time limits.

lll.  REAPPOINTMENT OF ASSISTANT PROFESSOR (ACADEMIC REVIEW)

A. Timing and Process.

1.

Time of Review.

An Assistant Professor on the tenure-track is reviewed for reappointment
(“Academic Review”) during the second year of appointment as an Assistant
Professor. See the table illustrating the typical timing of reappointment,
promotion, and tenure for the tenure track at II.H. above.

Length of Terms.

An Assistant Professor’s initial appointment shall be for a three-year term. The
appointment may be renewed for an additional term of one to three years.

B. Criteria.

1. Overall Standard.

To be eligible for reappointment, an Assistant Professor must demonstrate clear
progress towards satisfying all the criteria described below for tenure and
promotion to Associate Professor. Qualifications for appointment or promotion
to associate professor in the tenure-track are noted in Faculty Code Section 24-
34(A)(2). Criteria for tenure related to these appointments are identified in
Faculty Code Section 25-32. See also Section 25-41. The sections below provide
guidance on demonstrating this standard at the School of Law. As noted in II.B.
and IL.E., the full range of faculty activities presented by a faculty candidate as
contributions to scholarship, teaching, and service will be considered.

Scholarship.

Clear progress towards meeting the scholarly research requirements for tenure
and promotion to Associate Professor is demonstrated through publication or
acceptance for publication of one substantial law review article (or its
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equivalent) of scholarly excellence. The determination of whether such progress
is being made will be made with reference to the relevant scholarship criteria for
tenure and promotion to Associate Professor but made as to the Assistant
Professor’s scholarly potential and progress towards meeting those criteria
rather than full satisfaction of the criteria. In making this determination, no
external peer review of the Assistant Professor’s scholarship shall be required,
but an evaluation of the Assistant Professor’s scholarship by the P&T Council, or
other qualified person designated by the Dean or P&T Council should be
considered.

3. Teaching.

Clear progress towards meeting the teaching requirements for tenure and
promotion to Associate Professor will be demonstrated by a high level of
teaching excellence. The determination of whether such progress is being made
will be made with reference to the relevant teaching criteria for tenure and
promotion to Associate Professor but made as to the Assistant Professor’s
potential and progress towards meeting those criteria rather than full
satisfaction of the criteria. In making this determination, all five of the core
elements of effective teaching shall be applied. Peer evaluations (described at
11.C.2.), student course evaluations (described at 11.C.3.), and the Assistant
Professor’s self-assessment (described at II.F.1.) .shall be considered. In
addition, the full range of contributions to teaching outlined in II.C. will be
considered.

4. Service.

Clear progress towards meeting the service requirements for tenure and
promotion to Associate Professor will be demonstrated by a high level of
professional and institutional service. The determination of whether such
progress is being made will be made with reference to the relevant service
criteria for tenure and promotion to Associate Professor but made as to the
Assistant Professor’s scholarly potential and progress towards meeting those
criteria rather than full satisfaction of the criteria. In making this determination,
the full range of contributions to service outlined in II.C. will be considered.

IV. PROMOTION TO ASSOCIATE PROFESSOR WITH TENURE

A. Timing and Process.

1. Time to Apply.

A three-year period of service as an Assistant Professor is typically the minimum
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amount of time needed to develop the necessary record of scholarly research
and writing, teaching, and service to satisfy the criteria for tenure and
promotion. Generally, tenure review is conducted concurrently with review for
promotion to the rank of associate professor. Faculty Code Section 25-32(B).
Thus, a tenure-track Assistant Professor is reviewed for promotion and tenure no
later than the fifth year of the appointment. If an application is not made for
tenure and promotion, or in the event a negative decision is made on the
application, the Assistant Professor’s sixth year of service will be terminal. If a
tenure decision is postponed for reconsideration, the individual will be notified
in writing that the appointment will terminate at the end of the second
succeeding academic year unless reconsideration in the meantime results in the
granting of tenure. See Faculty Code Section 25-41. See the table illustrating the
typical timing of reappointment, promotion, and tenure for the tenure track at
II.H. above.

2. Promotion and Tenure Clock Waivers.

There may be some variations to the timeline for promotion and tenure.
Information on mandatory clock waivers, requested clock waivers, and
extraordinary circumstances can be found at the Office of Academic Personnel &
Faculty webpage.

3. Atypically Timed or Sequenced Promotions.

Except for the maximum time in rank for Assistant Professors, Faculty Code
Section 24-54(A) allows a faculty member to request consideration for
promotion at any time. A faculty member considering an atypically-timed or
atypically-sequenced promotion or tenure application should advise the
Associate Dean in writing by the deadline to provide notice of intent to apply
(typically March 1). The Associate Dean will advise the P&T Council of any
atypically timed or sequenced applications.

B. Criteria.

1. Overall Standard.

To be eligible for promotion and tenure, an Assistant Professor must satisfy all of
the qualifications for appointment or promotion to associate professor in the
tenure-track, as noted in Faculty Code Section 24-34(A)(2), except that in
unusual cases an outstanding record in one of these activities may be considered
sufficient. Criteria for tenure related to these appointments are identified in
Faculty Code Section 25-32. See also Section 25-41. The sections below provide
guidance on demonstrating this standard at the School of Law. As noted in II.B.
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and I.E., the full range of faculty activities presented by a faculty candidate as
contributions to scholarship, teaching, and service will be considered.

2. Scholarship.

a. Evidence of Inclination to Career-Long Research and Writing. To merit an
award of tenure, an Assistant Professor must demonstrate the ability and
continuing inclination to engage in significant and high-quality legal research
and writing throughout their academic career. Publication of scholarly works
is a primary criterion on which the University bases promotion, tenure, and
merit decisions. It makes the individual's capacity to think, formulate, and
communicate open and visible to peers across the nation and the globe.
Through publication, the individual's research effort is translated into new
knowledge for the field. Because tenure is to be awarded only if there is
reason to believe that scholarly work will continue throughout an entire
career, candidates for tenure must demonstrate a continuing inclination
towards productive scholarship. Thus, an Assistant Professor who works
steadily on research and writing is usually considered more likely to continue
an active scholarly career than one whose patterns of scholarly work are
sporadic or otherwise indicate a disinclination to produce scholarship.

b. Minimum of Three Substantial Articles. To merit an award of tenure and
promotion to Associate Professor, an Assistant Professor’s total published
research must constitute an effort equivalent to at least three substantial law
review articles of scholarly excellence. A substantial portion of each work
included in the candidate’s “total published research” must have been
completed after the candidate began full-time, tenure-track employment as
a faculty member, whether at the School of Law or elsewhere. A substantial
article is one of outstanding quality that is of significant theoretical or
doctrinal scope; of a significant length to fully explore the topic; and that
makes an original contribution to the field of inquiry. The ability to engage in
significant and high-quality scholarship can be shown in many ways (e.g., the
rank and placement of articles, post-publication citation, re-publication,
scholarly responses to articles, and conference invitations).

(1). Methodologies. The School of Law values a wide variety of scholarly
methods, including theoretical, quantitative/empirical, qualitative,
doctrinal, mixed-method, historical, and critical perspectives. Thus, any
published research appropriate to the Assistant Professor’s field should
be considered, including published interdisciplinary research and
published research on teaching methodologies and models of lawyering.

(2). Teaching Materials. Teaching materials published for national use in
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book form may be considered scholarly writing equivalent to a
substantial law review article, depending on the quantity and quality of
original analyses contained in the materials.

(3). Other Writings. Short essays, commentaries, book reviews, briefs,
committee reports, and similar writings, in addition to the three
substantial articles noted above, will be considered as scholarly research
and may also be relevant to the candidate’s professional service and to
assessing the candidate’s overall inclination towards producing
scholarship. However, other writings may not substitute for the
publication requirements above.

(4). Co-Authored Works. Co-authorship is valued. For co-authored works,
the candidate must provide information that will permit evaluation of the
personal contribution to co-authored works. This information helps
reviewers to determine the extent to which a co-authored work,
considered separately or in conjunction with other works, constitutes the
"equivalent" of a single-authored work for purposes of IV(B)(2)(b) and
analogous requirements or expectations. Moreover, any external review
of a co-authored work shall identify which author’s work is being
evaluated.

(5). Only Published Materials Considered. Only published materials will
be considered toward the requirement of three substantial articles;
however, in its discretion, the P&T Council may consider a maximum of
one manuscript that has been accepted for publication but is not yet
published. Other unpublished materials may be included in the file as
additional evidence of scholarly growth and potential but may not
substitute for the publication requirements above.

3. Teaching.

a. Consistently High Level of Excellence. To merit an award of tenure and
promotion to Associate Professor, the Assistant Professor is expected to have
demonstrated a consistently high level of excellence in teaching. In making
this determination, all five of the core elements of effective teaching shall be
applied. Peer evaluations (described at II.C.2.), student course evaluations
(described at 11.C.3.), and the candidate’s self-assessment (described at
II.F.1.) shall be considered. In addition, the full range of contributions to
teaching outlined in II.C. will be considered.

b. Elements of Teaching at a High Level of Excellence. Effective teaching
includes innovative pedagogy, the use of formative assessment to support

Page 18 of 33



effective course and curriculum development, mentoring and advising, and
evidence of positive impact on student academic success. Examples of
teaching at a high level of excellence at the School of Law include the ability
to organize and conduct a course of study appropriate to the level of
instruction and the nature of the subject matter; the consistency with which
students are introduced to the latest research findings and professional
debates within the discipline; the ability to stimulate intellectual inquiry so
that students develop the skills to examine and evaluate ideas and
arguments; the extent to which the candidate encourages discussion and
debate which enables the students to articulate the ideas they are exploring;
the ability to recognize diverse perspectives while creating an inclusive
environment; the availability of the candidate to the student beyond the
classroom environment; the regularity with which he or she examines or
reexamines the organization and readings for a course of study and explores
new approaches to effective educational methods; and providing students
with academic advising and counseling, whether this takes the form of
assisting students to select courses or discussing the students' long—range
goals.

Specific Elements of Teaching Experiential Courses at a High Level of
Excellence. In evaluating the Assistant Professor’s teaching of experiential
courses, additional elements of effective teaching include the ability to
create effective and challenging simulation assignments and in-class
workshops; the ability to provide timely and appropriate supervision and
feedback on student work; the ability to direct and mentor students
individually and in small groups; the ability and willingness to incorporate
teaching on ethics and professionalism; and the ability to devise methods of
assessing students’ progress and achievement.

4. Service.

Service is required of all faculty. In evaluating contributions to service, the full
range of contributions outlined in II.C. will be considered.

a.

Professional Service. To merit promotion to Associate Professor, the
Assistant Professor is expected to have rendered service to the legal
profession. Such service may be rendered in a variety of ways, including
participation in programs designed to improve the level of competence
within the legal profession or to improve understanding of law and the legal
system in the public at large; participation in professional and scholarly
organizations which bring the faculty member in contact with other persons
having related professional interests and which enhance the faculty
member’s scholarly and professional development; the participation in
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efforts to improve the effectiveness or fairness of the law, legal institutions,
or the legal system as a whole; and the writing of essays, commentaries,
book reviews, briefs, and committee reports.

b. Institutional Service. To merit promotion to Associate Professor, the
Assistant Professor is expected to have worked to maintain and improve the
School of Law and the University as effective, intellectual institutions of
higher learning. Such activities include participating in the work of
committees and special programs, conducting studies, preparing reports,
providing intellectual and collegial assistance (both inside and outside the
School of Law), and other similar activities. The candidate is expected to have
regularly attended faculty and committee meetings. In addition, the
candidate is expected to have participated in alumni, community, and other
affairs that promote the reputation of and support for the University and the
School of Law.

V. PROMOTION TO FULL PROFESSOR

A. Timing and Process.

1.

Time to Apply.

Except for the maximum time in rank for Assistant Professors, Faculty Code
Section 24.54(A) allows a faculty member to request consideration for
promotion at any time. At the School of Law, a two-year period of service as an
Associate Professor is typically the minimum time required to develop the
necessary record of teaching, scholarship, and service to satisfy the criteria for
promotion to Professor. Thus, typically, an Associate Professor may apply for
promotion by March 1 of the calendar year in which the third year of academic
appointment as an Associate Professor with tenure begins. See the table
illustrating the typical timing of reappointment, promotion, and tenure for the
tenure track at II.H. above.

Promotion Not Mandatory.

As a tenured faculty member, an Associate Professor does not need to be
promoted to retain his or her appointment.

B. Criteria.

1.

Overall Standard.
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3.

To be eligible for promotion to Full Professor, an Associate Professor with tenure
must satisfy all of the qualifications for appointment or promotion to full
professor in the tenure-track are noted in Faculty Code Section 24-34(A)(3). The
sections below provide guidance on demonstrating this standard at the School of
Law. As noted in II.B. and Il.E., the full range of faculty activities presented by a
faculty candidate as contributions to scholarship, teaching, and service will be
considered.

Scholarship.

a. Scholarship of National or International Stature. To merit promotion to
Professor, the Associate Professor is expected to have a portfolio of
published writing that embodies outstanding, mature scholarship with a
significant national or international stature. This standard exceeds that for
the scholarly research and writing of an Assistant Professor being tenured
and promoted to Associate Professor.

Evidence of Scholarship’s Stature. Evidence of scholarship’s national or
international stature may take many forms, including awards received by the
Associate Professor because of the excellence of the research; reproduction of a
significant portion of the Associate Professor’s publications in other sources,
including textbooks; publication of an article by a recognized authority citing and
relying upon the Associate Professor’s research, even though it may be disputed;
inclusion of the Associate Professor’s work in a selective electronic data base;
selection of the Associate Professor for editorship of a scholarly journal; citation
by the majority or minority of a court or by a legislative body of the Associate
Professor’s research; selection of the Associate Professor either to referee
submissions for publication to scholarly journals or to scholarly presses, or to
referee grant applications submitted to private foundations or to a
governmental body; and invitation to a lectureship or to participate in a scholarly
symposium.

Teaching.

a. Sustained High Level of Excellence. To merit promotion to Professor, the
Associate Professor must have consistently sustained teaching at a high level
of excellence since his or her promotion to Associate Professor and must
have done so in a manner that evidences the inclination to continue to do so
throughout his or her academic career. In making this determination, all five
of the core elements of effective teaching shall be applied. Peer evaluations
(described at 11.C.2.), student course evaluations (described at 11.C.3.), and
the candidate’s self-assessment (described at 1I.F.1.) shall be considered. In
addition, the full range of contributions to teaching outlined in II.C. will be
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considered.

Elements of Teaching at a High Level of Excellence. Effective teaching
includes innovative pedagogy, the use of formative assessment to support
effective course and curriculum development, mentoring and advising, and
evidence of positive impact on student academic success. Examples of
teaching at a high level of excellence at the School of Law include the
Associate Professor’s ability to organize and conduct a course of study
appropriate to the level of instruction and the nature of the subject matter;
the consistency with which he or she brings to the students the latest
research findings and professional debates within the discipline; the ability to
stimulate intellectual inquiry so that students develop the skills to examine
and evaluate ideas and arguments; the extent to which the candidate
encourages discussion and debate which enables the students to articulate
the ideas they are exploring; the ability to recognize diverse perspectives
while creating an inclusive environment; the availability of the candidate to
the student beyond the classroom environment; the regularity with which he
or she examines or reexamines the organization and readings for a course of
study and explores new approaches to effective educational methods; and
providing students with academic advising and counseling, whether this
takes the form of assisting students to select courses or discussing the
students' long—range goals.

Specific Elements of Teaching Experiential Courses at a High Level of
Excellence. In evaluating the Associate Professor’s teaching of experiential
courses, additional elements of effective teaching include the ability to
create effective and challenging simulation assignments and in-class
workshops; the ability to provide timely and appropriate supervision and
feedback on student work; the ability to direct and mentor students
individually and in small groups; the ability and willingness to incorporate
teaching on ethics and professionalism; and the ability to devise methods of
assessing students’ progress and achievement.

4. Service.

Service is required of all faculty. In evaluating contributions to service, the full
range of contributions outlined in II.C. will be considered.

a.

Institutional Leader. To merit promotion to Professor, an Associate Professor
must be an effective institutional leader in the School of Law, having
demonstrated responsibility for the continued advancement of the overall
educational quality of the school, and the commitment to continuing that
leadership throughout his or her career. The candidate should be a role
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model for more junior faculty as to the quality of institutional citizenship that
is expected from faculty members.

b. Evidence of Effective Institutional Leadership. Effective leadership in
institutional service and the commitment to continuing that leadership can
be demonstrated in a variety of ways, such as effective chairing of
committees, by the creation and direction of centers, institutes, or other core
academic programs, by service in important administrative roles (e.g.,
associate deans), and by active participation in other key institutional events
and programs. In addition, the candidate must have regularly attended
faculty meetings, committee meetings, and the like.

VI. REAPPOINTMENT OF ASSISTANT TEACHING PROFESSOR

A. Timing and Process.

1. Time of Review.

An Assistant Teaching Professor is reviewed for reappointment during the
second year of appointment as an Assistant Teaching Professor. Pursuant to
Faculty Code Section 24-41(A), if the decision concerning reappointment is
postponed for reconsideration during the third year of appointment, the Dean
shall decide whether the appointment is to be reviewed. If the appointment is
not to be renewed, the basic appointment is extended to include a fourth and
terminal year. The Dean shall inform the Assistant Teaching Professor in writing
within 30 days of any decision made pursuant to Section 24-41(A). See the table
illustrating the typical timing of reappointment and promotion for the teaching
track at Il.H. above.

2. Length of Terms.

Information about the duration of teaching-track appointments is addressed in
Faculty Code Section 24-41(C). At the School of Law, the initial appointment is
typically for a three-year term if a competitive search was conducted, with a
reappointment decision made in the second year. Similar to tenure-track faculty,
the first renewal is typically for a three-year term. Subsequent renewals are
typically for a five-year term.

3. Reappointment of Associate and Full Teaching Professors.

The review for reappointment of an Associate Teaching Professor or Full
Teaching Professor will proceed in a similar manner, using the appropriate
criteria referenced in Section VIl or Section VIII below.
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B. Criteria.

1. Overall Standard.

To be eligible for reappointment, an Assistant Teaching Professor must satisfy all
of the criteria for appointment as an assistant teaching professor. Qualifications
for appointment as an assistant teaching professor are noted in Faculty Code
Section 24-42(B)(3)(a). The sections below provide guidance on demonstrating
this standard at the School of Law. As noted in II.B. and II.E., the full range of
faculty activities presented by a faculty candidate as contributions to
scholarship, teaching, and service will be considered.

Scholarship.

Faculty Code Section 24-34(B)(4) provides that teaching professors may
demonstrate their scholarship in a variety of ways. In evaluating the scholarship
of teaching faculty, the full range of faculty scholarship as defined in Section 24-
34(B)(4) and 11.B of these Policies, will be considered.

Teaching.

Faculty Code Section 24-34(B)(3)(a) provides that appointment with the title of
assistant teaching professor requires a demonstration of teaching ability that
evidences promise of a successful teaching career. In making this determination,
all five of the core elements of effective teaching shall be applied. Peer
evaluations (described at 11.C.2.), student course evaluations (described at
[1.C.3.), and the Assistant Teaching Professor’s self-assessment (described at
II.LF.1.) shall be considered. In addition, the full range of contributions to
teaching outlined in II.C. will be considered.

Service.

Service is required of all faculty. In evaluating contributions to service, the full
range of contributions outlined in II.C. will be considered.

VIl.  PROMOTION TO ASSOCIATE TEACHING PROFESSOR

A. Timing and Process.

1.

Time to Apply.
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At the School of Law, a three -year period of service as an Assistant Teaching
Professor is typically the minimum time required to develop the necessary
record of teaching, scholarship, and service to satisfy the criteria for promotion
to Associate Teaching Professor. Thus, an Assistant Teaching Professor is
typically reviewed for promotion to Associate Teaching Professor in the fifth year
of appointment as an Assistant Professor. See the table illustrating the typical
timing of reappointment and promotion for the teaching track at Il.H. above.

2. Length of Terms.

Information about the duration of teaching-track appointments is addressed in
Faculty Code Section 24-41(C). At the School of Law, the first renewal is typically
for a three-year term, similar to tenure-track faculty. Subsequent renewals are
typically for a five-year term.

3. Promotion Not Mandatory.

No Assistant Teaching Professor or Associate Teaching Professor needs to be
promoted in order to be reappointed. The processes and criteria for
reappointment in Faculty Code Section 24-53 are distinct from those for
promotion in Faculty Code Section 24-54. Promotion of an Assistant or an
Associate Teaching Professor has no effect on their appointment.

B. Criteria.

1.

2.

Overall Standard.

To merit promotion to Associate Teaching Professor, an Assistant Teaching Professor
must satisfy all of the criteria for appointment as an assistant teaching professor.
Qualifications for appointment as an associate teaching professor are noted in
Faculty Code Section 24-34(B)(3)(b) and require extensive training, competence, and
experience in the discipline. The sections below provide guidance on demonstrating
this standard at the School of Law. As noted in II.B. and II.E., the full range of faculty
activities presented by a faculty candidate as contributions to scholarship, teaching,
and service will be considered.

Scholarship.

Faculty Code Section 24-34(B)(4) provides that teaching professors may
demonstrate their scholarship in a variety of ways. In evaluating the scholarship of
teaching faculty, the full range of faculty scholarship as defined in Section 24-
34(B)(4) and 11.B of these Policies, will be considered.
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3.

Teaching.

Faculty Code Section 24-34(B)(3)(b) provides that appointment with the title of
associate teaching professor requires extensive training, competence, and
experience in the discipline. In making this determination, all five of the core
elements of effective teaching shall be applied. Peer evaluations (described at
[1.C.2.), student course evaluations (described at 11.C.3.), and the Assistant Teaching
Professor’s self-assessment (described at II.F.1.) shall be considered. In addition,
the full range of contributions to teaching outlined in II.C. will be considered.

a.

Consistently High Level of Excellence. To merit promotion to Associate
Teaching Professor, the Assistant Teaching Professor is expected to have
demonstrated a consistently high level of excellence in teaching.

Elements of Teaching at a High Level of Excellence. Some elements of
teaching at a high level of excellence include the Assistant Teaching
Professor’s ability to organize and conduct a course of study appropriate to
the level of instruction and the nature of the subject matter; the consistency
with which he or she brings to the students the latest research findings and
professional debates within the discipline; the ability to stimulate intellectual
inquiry so that students develop the skills to examine and evaluate ideas and
arguments; the extent to which the Assistant Teaching Professor encourages
discussion and debate which enables the students to articulate the ideas
they are exploring; the ability to recognize diverse perspectives while
creating an inclusive environment; the availability of the Assistant Teaching
Professor to the student beyond the classroom environment; the regularity
with which he or she examines or reexamines the organization and readings
for a course of study and explores new approaches to effective educational
methods; and providing students with academic advising and counseling,
whether this takes the form of assisting students to select courses or
discussing the students' long—range goals.

Specific Elements of Teaching Experiential Courses at a High Level of
Excellence. In evaluating the Assistant Teaching Professor’s teaching of
experiential courses, additional elements of effective teaching include the
ability to create effective and challenging simulation assignments and in-class
workshops; the ability to provide timely and appropriate supervision and
feedback on student work; the ability to direct and mentor students
individually and in small groups; the ability and willingness to incorporate
teaching on ethics and professionalism; and the ability to devise methods of
assessing students’ progress and achievement.
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4. Service.

Service is required of all faculty. In evaluating contributions to service, the full range of
contributions outlined in II.C. will be considered.

a. Professional Service. To merit promotion to Associate Teaching Professor,
the Assistant Teaching Professor is expected to have rendered service to the
legal profession. Such service may be rendered in a variety of ways, including
participation in programs designed to improve the level of competence
within the legal profession or to improve understanding of law and the legal
system in the public at large; participation in professional and scholarly
organizations which bring the faculty member in contact with other persons
having related professional interests and which enhance the faculty
member’s scholarly and professional development; the participation in
efforts to improve the effectiveness or fairness of the law, legal institutions,
or the legal system as a whole; and the writing of articles, essays,
commentaries, book reviews, briefs, and committee reports.

b. Institutional Service. To merit promotion to Associate Teaching Professor,
the Assistant Teaching Professor is expected to have worked in maintaining
and improving the School of Law and the University as effective, intellectual
institutions of higher learning. Such activities include participating in the
work of committees and special programs, conducting studies, preparing
reports, providing intellectual and collegial assistance (both inside and
outside the School of Law), and other similar activities. The candidate is
expected to have regularly attended faculty and committee meetings. In
addition, the candidate is expected to have participated in alumni,
community, and other affairs that promote the reputation of and support for
the University and the School of Law.

VIIl.  PROMOTION TO TEACHING PROFESSOR

A. Timing and Process.

1.

Time to Apply.

Except for the maximum time in rank for Assistant Professors, Faculty Code
Section 24-54(A) allows a faculty member to request consideration for
promotion at any time. At the School of Law, a two-year period of service as an
Associate Professor is typically the minimum time required to develop the
necessary record of teaching, scholarship, and service to satisfy the criteria for
promotion to Professor. Thus, typically an Associate Professor may be reviewed

Page 27 of 33



for promotion in the third year of appointment as an Associate Teaching
Professor. See the table illustrating the typical timing of reappointment and
promotion for the teaching track at II.H. above.

Length of Terms.

As noted above, at the School of Law, the first renewal is typically for a three-
year term, similar to tenure-track faculty. Subsequent renewals are typically for a
five-year term(s).

Promotion Not Mandatory.

As noted above, no Associate Teaching Professor needs to be promoted in order
to be reappointed, and promotion of an Assistant or an Associate Teaching
Professor has no effect on their appointment.

B. Criteria.

1. Overall Standard.

3.

To merit promotion to Full Teaching Professor, an Associate Teaching Professor
must satisfy all the criteria for appointment as a teaching professor.
Qualifications for appointment as a teaching professor are noted in Faculty Code
Section 24-34(B)(3)(c) and require a record of excellence in instruction, which
may be demonstrated by exemplary success in curricular design and
implementation, student mentoring, and service and leadership to the
department, school/college, University, and field. The sections below provide
guidance on demonstrating this standard at the School of Law. As noted in II.B.
and I.E., the full range of faculty activities presented by a faculty candidate as
contributions to scholarship, teaching, and service will be considered.

Scholarship.

Faculty Code Section 24-34(B)(4) provides that teaching professors may
demonstrate their scholarship in a variety of ways. In evaluating the scholarship
of teaching faculty, the full range of faculty scholarship as defined in Section 24-
34(B)(4) and 11.B of these Policies, will be considered.

Teaching.

Faculty Code Section 24-34(B)(3)(c) provides that appointment with the title of
teaching professor requires a record of excellence in instruction, which may be
demonstrated by exemplary success in curricular design and implementation,
and student mentoring. In making this determination, all five of the core
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elements of effective teaching shall be applied. Peer evaluations (described at
I1.C.2.), student course evaluations (described at II.C.3.), and the Associate
Teaching Professor’s self-assessment (described at 11.F.1.) shall be considered. In
addition, the full range of contributions to teaching outlined in II.C. will be
considered. Additional evidence of meeting the relevant standard of teaching
excellence includes the following.

(1). Teaching Awards. Awards that evidence teaching excellence include
department-specific or University-wide teaching awards, as well as teaching
awards from national law school organizations, such as the Association of
American Law Schools (AALS), the Society of American Law Teachers (SALT),
the Clinical Legal Education Association, the Association of Legal Writing
Directors, and the Legal Writing Institute.

(2). Teaching Innovation. Evidence of teaching excellence includes
incorporating innovative pedagogical methods into courses, particularly
those that assist the School of Law in meeting expectations set forth by
external accreditation organizations, such as the American Bar Association.

Service.

Service is required of all faculty. In evaluating contributions to service, the full
range of contributions outlined in II.C. will be considered.

a. Professional Service. To merit promotion to Teaching Professor, an Associate
Teaching Professor must be an effective institutional leader in the School of
Law, having demonstrated responsibility for the continued advancement of
the overall educational quality of the school, and the commitment to
continuing that leadership throughout his or her career. The candidate
should be a role model for more junior faculty as to the quality of
institutional citizenship that is expected from faculty members.

b. Institutional Service. Effective leadership in institutional service and the
commitment to continuing that leadership can be demonstrated in a variety
of ways, such as effective chairing of committees, by the creation and
direction of centers, institutes, or other core academic programs, by service
in important administrative roles (e.g., associate deans), and by active
participation in other key institutional events and programs. In addition, the
candidate must have regularly attended faculty meetings, committee
meetings, and the like.
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APPENDIX A: Voting Matrix for School of Law — Reappointment, Promotion and Tenure

Faculty Code Sections 21-32 (voting membership in the faculty), 24-53 (procedure for renewal of appointments), 24-54 (procedure
for promotions), and 25-41(b) (granting of tenure: policy and procedures) govern voting eligibility. This chart provides guidance on

the application of the requirements to voting on reappointment, promotion, and tenure at the School of Law.

Promotion/Reappointment Faculty Titles Eligible to Vote? Voting Group
Promotion to Full Professor (tenured) Full Professors (tenured) A
Promotion to Associate Professor (with Full Professors (tenured), Associate Professors
tenure) (tenured)

Promotion to Full Teaching Professor Full Professors (tenured), Full Teaching Professors
Promotion to Associate Teaching Professor Full Professors (tenured), Associate Professors D
(tenured); Full Teaching Professors, Associate Teaching
Professors
Reappointment of Assistant Teaching Full Professors (tenured), Associate Professors D
Professor; Reappointment of Assistant (tenured), Full Teaching Professors, Associate Teaching
Professor (tenure-track) (Academic Review) Professors
Reappointment of Associate Teaching Full Professors (tenured), Full Teaching Professors C
Professor
Reappointment of a Full Teaching Professor Full Professors (tenured), Full Teaching Professors C

! Emeritus faculty are eligible to vote during quarters in which they are serving on a part-time basis, with the same voting rights as their title at the time of

retirement.
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APPENDIX B: Timeline for School of Law Evaluation - Applications for Promotion and Tenure

Below are anticipated dates for the School of Law’s internal evaluation of applications for
promotion and tenure, which begins the academic year prior to the review. This timeline is an
estimate and may vary; it does not constitute a binding commitment. Key University dates
related to faculty reappointment, promotion and/or tenure cases are set by the University and
are available on the APF website.

Academic Year Prior to Review

Jan./Feb. | Notice of Opportunity to Apply. All eligible members of the faculty shall be
informed of the opportunity to be considered for promotion and/or tenure by
the Dean or Dean’s designee. See Faculty Code Section 24-54. At the School of
Law, notification typically occurs in the winter quarter.

Feb. 15 Meeting with Dean. An Assistant Professor seeking tenure and promotion to
Associate Professor should arrange a meeting with the Dean by February 15 of
the calendar year in which the candidate is considering an application for tenure
and promotion to discuss the candidate’s progress towards meeting the relevant
criteria.

Mar.1 Notice of Intent to Apply. The Associate Dean will notify the P&T Council of
faculty who express intent to apply. School of Law HR will create a case for each
candidate in Interfolio RPT.

Apr. 1 Candidate Suggests External Peer Reviews to Associate Dean. See discussion of
external evaluations at II.F.2.

Apr./May | Election of P&T Council. See School of Law Bylaws I11.1.D. for information on the
composition and election of the P&T Council.

May 1 Solicitation of External Reviews. The Associate Dean will request that external
reviews be submitted by Sept. 1.

May/June | Meeting with P&T Council. An Assistant Professor seeking tenure and
promotion to Associate Professor should arrange a meeting with the P&T
Council to receive preliminary feedback on progress towards tenure and
promotion, ask questions about the process or criteria, and be advised as to any
specific materials or information, other than those described in these Policies,
that should be provided as part of the candidate’s file.
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Academic Year of Review

Sept. 1 Candidate Submits Self-Assessment. See II.F.I.

Sept. 15 — | P&T Council Deliberation. Based on the materials in the file, the P&T Council
Oct. 30 shall prepare a written report to the faculty of its analysis and recommendation
regarding promotion and tenure. The report should sufficiently document the
P&T Council’s reasoning so that a faculty member may respond with corrected
or otherwise useful information.

Draft Report and Recommendation to Candidate. The P&T Council’s report
should be written so the candidate can easily understand the recommendation
and its reasoning. Subject to the external reviewers’ confidentiality noted above,
the report must include a sufficient summary of external reviews to describe
materially negative elements of any external review so that the candidate may
respond. See Faculty Code Section 24-54(F) for information on candidate review
and response.

Finalized Report Seven Days Before Meeting. The P&T Council shall provide its
report (finalized considering the candidate’s response to the draft report) to the
faculty entitled to vote at least seven days before the meeting. If the final
report does not reflect the candidate’s response to the draft report, the P&T
Council shall also provide a copy of the candidate’s written response to the draft
report.

Nov. Faculty Discussion and Vote. A meeting of all faculty entitled to vote on
recommending the tenure and promotion should occur by the end of
November.

EC P&T Advisory Review Committee. A subcommittee of the Elected Faculty
Council serves as the P&T Advisory Review Committee. Participation in
deliberation and voting on this subcommittee requires recusal from the faculty-
wide deliberation and vote on the candidate for promotion and tenure. See
Class A 182; Faculty Code Section 24-54(4); School of Law Bylaws, I11.1.G.

Report of Proceedings. The Associate Dean will prepare a substantive formal
report of these proceedings for the candidate, summarizing the discussion,
concerns raised, counterarguments raised to those concerns, and
recommendations. See Faculty Code Section 24-54(F) for information on
candidate review and response.

Nov. 15 EC’'s Recommendation. The EC P&T Advisory Review Committee provides its
own written recommendation regarding promotion and tenure to the Dean. See
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Faculty Code Section 24-54(C). The recommendation should be provided after
the faculty meeting and vote on the candidate. See Faculty Code Section 24-
54(F) for information on candidate review and response.

Nov. 22

Dean’s Recommendation. After receiving the committee's or council's
recommendation, the dean shall prepare an initial recommendation or decision.
In non-mandatory promotion cases, the dean has the authority to render a
negative final decision. In all other circumstances, the dean’s recommendation is
advisory to the Provost. See Faculty Code Section 24-54(F) for information on
candidate review and response.

Dec 15

Submit to the University by the due date. School of Law HR submits the case
through Interfolio.
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