
Law A500: Perspectives on the Law 

Winter Quarter 2021 

COURSE DESCRIPTION 

Our legal system is a product of our culture as it develops over time. This course enriches the 
traditional first-year curriculum by using specific examples to explore how law encodes values 
that sometimes reflect inequities based on race, gender, ability, class sexual orientation, and 
other social justice issues. While some of these ideas are already touched upon in individual first 
year courses, this course creates a deliberate space for dedicated reflection and community-
minded learning. The topics covered are not meant to be exhaustive but simply illustrative of the 
many ways in which legal frameworks can be used to perpetuate or help solve complex issues of 
social inequities, discrimination, and injustice in American society. This year, the curricular 
areas of enrichment align with several of the 1L courses, including torts, civil procedure, 
property, and criminal law.  

COURSE GOALS  

The goals of the course are to:   

1. Illustrate how issues of race, gender, ability, class, sexual orientation and other social 
justice issues impact and shape the law. 
 

2. Enrich the first-year law school experience by bringing external voices and 
viewpoints to UW Law, and by exploring diverse approaches to subject matter at the 
core of legal education. 
 

3. Provide participants with the opportunity to reflect on their own identity in relation to 
those who have different perspectives, to foster professional development and 
develop the empathy that will help students to become more effective in counseling 
clients from diverse backgrounds and personal identities. 
 

4. Provide participants with the opportunity to develop their interpersonal 
communication and active listening skills. 

 
5. Bring together a broader learning community to engage with one another on 

important issues about how law shapes and responds to existing inequities in 
American society. 

COURSE DESIGN  

This course is designed as a speaker series with presentations by distinguished external speakers, 
followed by discussion breakout sessions lead by various faculty members.  Discussion 
facilitators and the entire 1L class will attend the presentations, to which the broader UW Law 
community is also invited.  Discussion breakout sessions will consist of six class sections. 



Students will be assigned to one discussion section of approximately 30 1L students that will 
remain constant for the duration of this course and will not be open to the broader community. 
Students will have separate Zoom links for the plenary speaker session and their discussion 
session.  Those will be provided on Canvas. 

Plenary Speaker Sessions. The speaker series format gives our learning community (students, 
faculty, and staff) the opportunity to benefit from new voices and consider different perspectives 
on the traditional first year curriculum. The remote learning environment presents us with a 
unique chance to invite speakers from across the nation so that we can enrich our collective 
understanding and create space to reflect on important ways in which the law can both perpetuate 
inequity and be used as a means of change. In addition to an introductory session, which will 
establish a common frame and tools for engaging in these conversations, four sessions will 
feature speakers from outside of UW Law to share their expertise of how the law both 
perpetuates and ameliorates inequities in the areas of Civil Procedure, Torts, Property and 
Criminal Law. 

Discussion Breakout Sessions. The discussion breakout sessions that follow the speaker 
presentations provide an opportunity for students and faculty to reflect on those speaker 
presentations and the assigned readings through structured discussion questions. Discussion 
sessions will be led by a rotating group of instructors.  In other words, you will not have the 
same instructor guiding your discussion section each time. This is meant to allow a broader range 
of instructors to support and participate in important discussions about equity and the law. It also 
helps underscore a fundamental feature of this course: that these discussions are part of a 
community enrichment goal.   

You can expect that instructors will have expertise in the broad areas of discussion (Torts, Civil 
Procedure, Property or Criminal Law) but will not necessarily have expertise in the particular 
contextualized topic that is the subject of the speaker presentation. The instructor’s role is to 
facilitate the discussion among students and to listen and learn alongside the rest of the group. 
Faculty members are serving as guides for the discussion section, but not necessarily experts. 
Enlisting the participation of a broad segment of UW faculty to serve as discussion facilitators is 
part of an institutional goal of creating community-wide and lasting transformation.  

COURSE SCHEDULE  

The course will be held on the following five Fridays from 12:30 to 2:20pm (Pacific Time): 

January 8th – Introductory Session 
• Dr. Isaiah Pickens, https://www.communitiesinschools.org/about-us/our-

leadership/profile/isaiah-pickens 
• Introductory remarks by Dean Mario Barnes and Dean William Covington 
• Plenary session from 12:30 to 2:20. No discussion section this week. 

  
January 15th – Torts 

• Topic: The Influence of Race and Gender on Damage Calculations 



• Professor Jennifer Wriggins, https://mainelaw.maine.edu/faculty/profile/wriggins-
jennifer/ 

• Plenary session from 12:30 to 1:20 followed by discussion sections from 1:30 to 2:20. 
  

January 29th – Civil Procedure 
• Topic: Pursuing Justice Through Collateral Attacks and Parallel Proceedings: Japanese 

American Incarceration and Black Lives Matter  
• Professor Margaret Chon, https://law.seattleu.edu/faculty/profiles/margaret-chon 
• Plenary session from 12:30 to 1:20 followed by discussion sections from 1:30 to 2:20. 

  
February 12th – Property 

• Topic: Property and Native American Lands 
• Professor Seth Davis, https://www.law.berkeley.edu/our-faculty/faculty-profiles/seth-

davis/  
• Plenary session from 12:30 to 1:20 followed by discussion sections from 1:30 to 2:20. 

  
February 26th – Criminal Law  

• Topic: TBD 
• Professor Devon Carbado, https://law.ucla.edu/faculty/faculty-profiles/devon-w-carbado 

Plenary session from 12:30 to 1:20 followed by discussion sections from 1:30 to 2:20. 
 

REQUIRED MATERIALS & ONLINE “CANVAS” SITE 

There is no required text or casebook for this course.  All audiovisual assignments and reading 
assignments (or, if applicable, links to the online reading assignments) are posted under the 
Modules tab in this course CANVAS website, and also available under the Files tab.    

We recognize that the amount of assigned reading reasonable for a one credit course cannot 
comprehensively cover the topics, and that the topics themselves only scratch the surface of how 
the American legal system reflects and reinforces complex relationship between race, gender, 
sexuality and equity. For those who wish to explore in more depth (including in areas such as 
legal realism, critical legal studies, critical race theory, disability studies, feminist jurisprudence, 
LatCrit, and queer theory), a detailed bibliography has been prepared by reference librarian Mary 
Whisner and is available here. In addition, you may want to check out another useful resource to 
supplement your first-year courses, the Diversity Readings guides also prepared by our reference 
librarians. 

EARNING CREDIT  

This course will be graded on a CREDIT/NO CREDIT basis.  To earn credit, you must do each 
of the following: 

1. Attend Each Plenary Session.  Plenary sessions are held during the following five 
Fridays: January 8th, January 15th, January 29th, February 12th, and February 26th.  These 
will be held in a webinar format, and they will be recorded.  Generally, while attendance 
is required, you will not be expected to participate during these sessions, although there 



may be opportunity for asking questions in the “Q & A” feature.  Your primary role is to 
listen and reflect on what you are hearing.   
 

2. Attend and Participate in Each Discussion Break-Out Session. Participation does not 
necessarily mean speaking, but at a minimum it means listening, having your video 
turned on as a default, and following the Course Discussion Guidelines [posted on 
CANVAS]. That said, while speaking is not required, one of the objectives of this course 
is to stimulate conversation about important issues. Therefore, students are expected to 
have engaged with the reading and audiovisual materials before attending the discussion 
session, as one would with any other course. Being prepared for class helps you to 
comment thoughtfully on the material. Students are also expected to attend the discussion 
sessions with a growth mindset and open to participation. Students should listen carefully 
to others and engage in responsive discussion. In other words, this is intended to be a 
graduate level, seminar-like experience where students play an active role in discussing 
and the instructor serves as a guide with structured questions to probe ideas from the 
reading. 
 

3. Submit Reflection Essays For Each of the Four Speaker Topics. Following each of 
the four speaker sessions, students are required to submit response essays of 250-500 
words, double-spaced, as a word document on Canvas.  These essays are due 48 hours 
after each of the sessions.  The Torts response essay is due Sunday, January 17th at noon. 
The Civil Procedure response essay is due Sunday, January 31st at noon.  The Property 
response essay is due Sunday, February 14th at noon.  The Criminal Law response essay 
is due Sunday, February 28th at noon. The response essay should reflect on three main 
take-a-ways of what you learned from the speaker, the discussion, and the reading. You 
are also free to reflect on whatever aspects of the topic you would like to learn more 
about. The reflection essays will be reviewed and marked as complete or incomplete by 
the rotating instructor who facilitated the discussion in that week; essays will not be 
shared with other students. Full credit should be expected for essays completed in good 
faith.  
 

4. Complete Final Reflection Survey: At the end of the quarter, you will be required to 
submit on Canvas a short final assignment answering a few questions and reflecting on 
your learning experience in the course. This assignment will be due by 5PM on Friday, 
March 5th. It will be administered as a survey that will be posted on Canvas.  

EARNING CREDIT – ALTERNATIVE WORK PLANS 

If you cannot attend a plenary session or a discussion section because of an illness, family 
illness, or other family emergency, please reach out to the Lead Instructor and Course Manager, 
Dana Raigrodski, draigrod@uw.edu to make arrangements to engage in an alternative work plan 
for that week. Please do this in advance, if at all possible.  

Similarly, if you are having internet difficulties during the plenary or discussion section, please 
email the faculty member that is scheduled to serve as your rotating instructor for that week with 
an explanation. Please copy Professor Raigrodski, draigrod@uw.edu, by CC to ensure that the 
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entire instructional team can coordinate to support you and also ensuring you receive proper 
credit. Depending on the degree to which your technical difficulties are impacting your ability to 
listen to the speaker or participate in discussion, your instructor may suggest that you engage in 
an alternative work plan for that week. The Canvas website has a list of instructors for each topic 
and section 

Please note that as part of the alternative work plan you will be asked to (1) watch the recorded 
plenary session on your own, and (2) answer a set of structured discussion questions about the 
plenary session and reading.  

COURSE SUPPORT AND QUESTIONS 

Because the course is taught in a community format, in which multiple and different instructors 
will guide discussions following the plenary sessions, questions related to the course should be 
directed as follows: 

1. Any logistical questions about the course operation (e.g. problems accessing the 
Canvas materials or trouble submitting the required coursework) should be directed to 
the Lead Instructor and Course Manager, Dana Raigrodski, draigrod@uw.edu, or 
directed at Course Support, lawcs@uw.edu.  
 

2. Any requests for alternative work plans (see section above on “Earning Credit—
Alternative Work Plans”) should be directed to Professor Raigrodski, 
draigrod@uw.edu.   

 
3. Please understand that there will be opportunities for feedback about the course at the 

end of the quarter – both in the traditional form of course evaluations, in the form of 
an end-of-quarter reflection survey, and in the form of listening sessions hosted by 
various law school committees who have an interest in ongoing improvement and 
design of this curricular element. Should you have more immediate concerns during 
the quarter, you are welcome to reach out to Professor Raigrodski.  

 
4. This course examines inequities, injuries and solutions.  The materials, speakers and 

discussions can be challenging.  If you have concerns, please share them.  You can 
reach out to Dean Anna Endter (Dean for Students, aendter@uw.edu) or Dean 
Covington (Dean for Diversity Equity and Inclusion, covinw@uw.edu). And, as a 
reminder, you are always free to use the anonymous incident reporting tool for this 
and other courses if you have concerns. Note-if you find the materials especially 
challenging and wish to excuse yourself momentarily, and subsequently re-enter the 
discussion, you are free to do so. 

COURSE DISCUSSION GUIDELINES AND CODE OF CONDUCT 

We all bring different, and multiple, experiences, abilities, backgrounds, and perspectives to our 
work as legal professionals.  Understanding the differences and similarities that exist in the 
complex interrelationships between diverse personal identities enhances our ability to fully 



engage in the process of professional formation and to provide deeper service to the law school, 
our communities, and our clients.  

Standard categories of gender, age, race, ethnicity, socio-economic class, religion, sexual 
orientation, linguistic and physical ability, country of origin, marital status, parental and familial 
status, or personal beliefs provide us with an effective way to initially understand diversity. But 
diversity in the classroom does not stop there. People hold multiple “categories” simultaneously. 
Personal identities also tend to grow ever more complex and subtle with time and experience.  
We invite participants in this course (both faculty and students) to strive to be fully present in 
their educational process and to view this course as a supportive environment that seeks to 
explore difficult questions in productive ways, often based on the willingness of course 
participants to share who they are and respectfully work together to explore relevant differences 
and similarities. Gaining an understanding of different perspectives is a fundamental skill that is 
highly useful for legal practice and that benefits our learning community. However, we also 
recognize that these discussions can be particularly challenging and could even be traumatic for 
some students.  We hope that all students will engage bravely and empathetically, but if you need 
to take breaks please allow yourself to do so.  

In order to further these important goals of building skills in communicating around difficult 
issues and in working mindfully and respectfully as an individual and as part of groups, students 
are asked to respect the Course Discussion Guidelines (posted on CANVAS). The fundamental 
principle pertaining to class discussions, whether conducted in a room or online, is mutual 
respect. The instructor should treat students with respect, and students should treat each other 
with respect and students should treat the instructor with respect. Since students and faculty may 
have had deeply personal interactions with aspects of topics we will be discussing in the course, 
we include the following code of conduct for guidance: 

• When engaged in discussions with your classmates, employ the principle of charity, i.e. give 
one another the benefit of the doubt.” 

• Avoid ad hominem attacks. While it is entirely legitimate to criticize a view expressed by 
another member of the class, please avoid criticizing the person who expresses the view. 

• You may discuss with people who are not members of the class any issues addressed, or 
views expressed in the discussion. However, strive to do so in ways that will not chill future 
conversations. This implies that: 
o Ordinarily, it is inappropriate to identify (directly or indirectly) the person who made a 

potentially controversial statement in class. This is especially true with respect to 
contributions to social media, because of the potential permanence and wide 
dissemination of such contributions. 

o  One should strive to describe fairly the context in which a potentially controversial 
statement was made. 

• Bear in mind that everyone makes mistakes. 

When the application of one of these guidelines is unclear, it is better to seek guidance from the 
fundamental principle described above than to parse the language of the guideline in 
question.  Responsibility for maintaining an atmosphere characterized by honesty, inclusiveness, 
fidelity to facts, and respect is shared by the instructor and the students in the class. 



REMOTE INSTRUCTION ETIQUETTE AND INSTRUCTOR EXPECTATIONS  

For Plenary Sessions. We recommend that you arrive early for each Zoom session to ensure that 
your systems are all working properly. Please note that these sessions are large and sometimes 
will be open to the public. As a result, they will take the form of a Zoom Webinar and the 
opportunity to participate will be limited.  

For Discussion Sessions. We recommend that you arrive early for each session to ensure that 
your systems are all working properly. Please keep your microphone on mute when you are not 
speaking. We ask that you keep your camera on during these discussion sessions, but we 
understand that occasional technological issues will arise (on your end, or on ours), and 
sometimes cameras are better off. If you have concerns about having cameras on, please 
communicate that to the instructors before (not during) class sessions. Sometimes talking about 
difficult topics prompts emotional responses and a camera feels intrusive. Generally this is clear 
when it is happening, but if cameras routinely go off without explanation, it can be hard to 
understand whether the cause is substantive (connected to a painful topic), technological (caused 
by Zoom or internet issues), or pedagogical (reflecting student disengagement). Please be 
mindful about your camera use in light of our goals of connection, collective growth, and 
community transformation. Thank you. Please use the “blue hand” feature of Zoom if you wish 
to speak and wait to be called on by the instructor facilitating your discussion section.  

Faculty Discretion. The faculty instructors reserve the right to manage the course and class 
meetings in a way that supports class learning objectives and minimizes disruptions or 
distractions to meeting those objectives. Such actions will be taken in the instructor's sole 
judgment as the time or circumstances indicate. Actions may include, for example, muting a 
class participant on Zoom if in the instructor's judgment there is a potential disruption to student 
learning or a violation of the code of conduct. The instructor will be available after class to 
debrief and discuss any such actions with class members affected. 

ACCESS AND ACCOMMODATION  

Your experience in this class is important. If you have already established accommodations with 
Disability Resources for Students (DRS), please communicate your approved accommodations 
to your instructor at your earliest convenience so we can discuss your needs. If you have not yet 
established services through DRS, but have a temporary health condition or permanent disability 
that requires accommodations (conditions include but not limited to; mental health, attention-
related, learning, vision, hearing, physical or health impacts), you are welcome to contact DRS at 
011 Mary Gates Hall or 206-543-8924 or uwdrs@uw.edu or disability.uw.edu.  DRS offers 
resources and coordinates reasonable accommodations for students with disabilities and/or 
temporary health conditions. Reasonable accommodations are established through an interactive 
process between you, your instructor(s) and DRS. It is the policy and practice of the University 
of Washington to create inclusive and accessible learning environments consistent with federal 
and state law. 

RELIGIOUS ACCOMMODATION  



Washington state law requires that UW develop a policy for accommodation of student absences 
or significant hardship due to reasons of faith or conscience, or for organized religious activities. 
The UW’s policy, including more information about how to request an accommodation, is 
available at Religious Accommodations Policy 
(https://registrar.washington.edu/staffandfaculty/religious-accommodations-policy/). 
Accommodations must be requested within the first two weeks of this course using the Religious 
Accommodations Request form (https://registrar.washington.edu/students/religious-
accommodations-request/). 
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