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LAW A562 Employment Law - Autumn 2021 - Tuesday/Thursday 3:30pm-5:20pm 

Professor Mary A. Hotchkiss (she/her/hers) - 

Reguired Text: Crain, Kim, Selmi, and Brishen, Work Law: Cases & Materials, 4th ed. (2020) [CB-4] 

Updates during the quarter will highlight the pandemic's ongoing impact on employment law. 

COURSE DESCRIPTION AND OBJECTIVES 

A topical study of the employment relationship: its formation, duration and termination. Specific topics 

covered include contracting for individual job security; unjust discharge; public policy protections; employee 

mobility; employee voice; privacy; wage and hour; unemployment; and health and safety. The focus is on the 

non-unionized private sector. By the end of the course you should be able to: 

• Explain the basic rules and doctrines of employment law, including: employment at will; wrongful

discharge; restraints on employment mobility such as covenants not to compete; and statutory regimes 

governing wages and benefits, including leave time, unemployment insurance, workers' compensation, and 

occupational safety and health; 

• Recognize the scope of employment law, and how principles of employment law intersect with and impact

other areas of the law; 

• Understand the evolving roles and different characteristics of federal, state, and municipal employment

laws including statutes, regulations, case law, and administrative rulings; 

• Recognize the multiple obstacles lower-income workers face in pursuing employment claims;

• Apply relevant legal authority to reach well-reasoned responses to real and hypothetical problems arising

in the context of employer-employee relations; 

• Demonstrate enhanced research and problem-solving skills in terms of meeting a client's objectives while

anticipating potential consequences and assessing risks. 

COURSE STRUCTURE AND GRADING 

This course uses a combination of lectures, discussions, and independent learning. The success of the 

course depends on your participation, as both a contributor and as an active listener. Attorneys should be 

able to articulate and discuss legal issues and doctrines with colleagues and clients. Questions and 

discussion are encouraged, whether during class or by email. Although class participation is not a formal 

component of the grade, a student whose participation consistently demonstrates preparation may receive 

an upward adjustment in their final grade if their point total straddles the line between two letter grades. 

You will be evaluated on three criteria: a midterm, a writing assignment, and a final exam. 
















