
Business, Social Responsibility and Human Rights 

4 credits (2 Winter and 2 Spring) 

Winter and Spring Quarters 2019 –  Mondays 5:30 p.m. to 7:20 p.m 

 

Professor Anita Ramasastry (Office: Room 428) 

Email: arama@uw.edu Phone (206) 616-8441 

Office hours: Mondays 4:30 to 5:20 or by appointment 

 

COURSE OVERVIEW 

 

This course addresses the emerging field of business, social responsibility and human 

rights. It explores the relationship between this field of practice and links it to related areas of 

research and practice focused on responsible business conduct and corporate social 

responsibility. 

 

Traditionally, international human rights norms have constrained only the behavior of 

states, not of private actors. Furthermore, the leaders of most corporations have viewed profit 

generation as their most important objective. Over the last two decades, and especially in the last 

ten years, activists, consumers, and governments have increasingly pressed businesses – 

especially large, multinational corporations based in Western countries – to address human 

rights, the health of the environment, corruption, and other “social” concerns. 

 

Many companies now expect their in-house and outside counsel to advise them on new 

legal rules and social expectations in the areas of human rights and social responsibility, as well 

as traditional business law. New groups of human rights officers, consultants and compliance 

officers are advising companies on how to better integrate human rights issues into their business 

models.  Civil society organizations, including major ngos, now have business and human rights 

researchers and advocates.  We will explore both overarching questions and issues particular to 

certain industries or contexts. The overarching questions include: 

 

 What is the scope of businesses’ responsibility for human rights abuses to which they are 

linked – and should there be varying degrees of responsibility such as when human rights 

abuses occur in a global supply chain 

 Do companies have the capacity to improve human rights and alleviate other social 

problems? What are examples of emerging good practices 

 How can other actors – such as non-governmental organizations and governments – 

Impact corporate behavior? 

 What is the right mix of voluntary incentives and regulation that will promote business 

respect for human rights? 

 

The class’s format will combine seminar-style discussion and discussions with BHR 

practitioners and experts. 

 

Access and Accommodation 

If you have already established accommodations with Disability Resources for Students (DRS), 

please communicate your approved accommodations to me at your earliest convenience so we 

mailto:arama@uw.edu


can discuss your needs. If you have not yet established services through DRS, but have a 

temporary health condition or permanent disability that requires accommodations (conditions 

include but not limited to; mental health, attention-related, learning, vision, hearing, physical or 

health impacts), you are welcome to contact DRS at 011 Mary Gates Hall or 206-543-8924 or 

uwdrs@uw.edu or disability.uw.edu. DRS offers resources and coordinates reasonable 

accommodations for students with disabilities and/or temporary health conditions. Reasonable 

accommodations are established through an interactive process between you, your instructor(s) 

and DRS.  It is the policy and practice of the University of Washington to create inclusive and 

accessible learning environments consistent with federal and state law 

 

Textbook  
We have one main textbook and additional readings.  The additional readings are either posted 

on CANVAS or included as a link on our syllabus. 

 

Required text: Dorothee Bauman-Pauly and Justine Nolan, Business and Human Rights: From 

Principles to Practice (Routledge 2016) 

. 

Evaluation and Grading 

Grades will be based on the following factors: 

 

10% Class participation 

15%   Short writing exercise in terms of evaluation of a particular business and human rights 

dilemma and a relevant mutistakeholder initiative 

75% Paper (either individual research paper or participation in one of several research projects 

done to provide guidance to key BHR organizations or companies) 

 

Class Readings (may be subject to change depending on availability of speakers) 

 

January 7 

 

Class One: Business, Social Responsibility, and Human Rights: The Origins of the 

Governance Gap 

 

BHR from Principles to Practice, Chapter 1, pp. 1-25   

 

Anita Ramasastry, "Corporate Social Responsibility versus Business and Human Rights: 

Bridging the Gap between Responsibility and Accountability” Journal of Human Rights, Vol. 14, 

No. 2, pp. 237-59 (2015), 

 

January14 

Class Two:  BHR the Emerging Regulatory and Normative Framework 

 

BHR from Principles to Practice, Chapter 2, pp. 32-70 

 

Skim the following Documents 

 



Draft Norms on the responsibilities of transnational corporations and other business enterprises 

with regard to human rights, UN Sub-commission on Promotion and Protection of Human 

Rights, 

http://hrlibrary.umn.edu/links/NormsApril2003.html 

 

UN Guiding Principles for Business and Human Rights: Implementing the United Nations 

Protect, Respect and Remedy” Framework’, 2011 

https://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf 

 

Find a company that has a commitment to the UN Guiding Principles on Business and Human 

Rights and which has a standalone human rights statement or policy.  You can visit 

https://www.business-humanrights.org/en/company-policy-statements-on-human-rights.  Please 

review the policy and print out and bring it with you to class.   

  

January 21 – holiday 

 

Wednesday January 23 at 5:30 

 

Makeup Class Three: Screening of Documentary film the Corporation 

 

January 28 

 

Class Four: Human Rights Due Diligence as a concept -The Case of Modern Slavery and 

Human Trafficking in Global Supply Chains 

 

Core Coalition: Tackling Modern Slavery through Human Rights Due Diligence 

https://corporate-responsibility.org/wp-content/uploads/2017/06/Core_DueDiligenceFINAL-

1.pdf 

 

Business and Human Rights Resource Centre, Modern Slavery in Company Operations and 

Supply chains: Mandatory Transparency, Mandatory Due Diligence and Mandatory 

Procurement Due Diligence (September 2017) https://www.business-

humanrights.org/sites/default/files/documents/Modern%2520slavery%2520in%2520company%2

520operation%2520and%2520supply%2520chain_FINAL.pdf 

 

 

Skim short article: Norton Rose Fulbright, Modern Slavery and human trafficking – a 

comparative analysis of existing and emerging legislation in the United Kingdom, Australia, 

Hong Kong and Singapore (2017) 

http://www.nortonrosefulbright.com/knowledge/publications/165269/modern-slavery-and-

human-trafficking-a-comparative-analysis-of-existing-and-emerging-legislation-in-the-unit 

 
Several students will make presentations on private sector initiatives and civil society tools (e.g. 

Slavery Footprint, Know the Chain, Leadership Forum, for Responsible Recruitment) 

 

February 3 – No class students to work on their multistakeholder writing assignment 
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February 11 

 

Class Five: Global supply chains and the case of Apparel 

  

BHR from Principles to Practice, Chapter 1, pp. 27-30, and pp. 128-137 

  

BBC New Hour, 5 years after the world’s largest garment factory collapse, is safety in 

Bangladesh any better? (April 2018) 

https://www.pbs.org/newshour/world/5-years-after-the-worlds-largest-garment-factory-collapse-

is-safety-in-bangladesh-any-better 

 

Richard M. Locke, Can Global Brands Create Just Supply chains (May 2013) 

http://bostonreview.net/forum/can-global-brands-create-just-supply-chains-richard-locke 

 

Students will give brief presentations on current Status of the Bangladesh Accord, ILO Better 

Work Program, and 8.7 Coalition 

 

February 18: No class – public holiday 

 

February 21 

 

 Class Six: Makeup class The Technology Sector and Recent Human Rights Challenges 

 

BHR from Principles to Practice: Chapter 4 pp. 136-146 

 

Inside Facebook’s Myanmar Operation, Hatebook.  Reuters, August 2018  
https://www.reuters.com/investigates/special-report/myanmar-facebook-hate/ 

 

Skim BSR, Human Rights Impact Assessment of Facebook in Myanmar 

https://fbnewsroomus.files.wordpress.com/2018/11/bsr-facebook-myanmar-hria_final.pdf 

The Conversation. Google’s new principles on AI need to be better at protecting human rights 

(June 15, 2018) http://theconversation.com/googles-new-principles-on-ai-need-to-be-better-

at-protecting-human-rights-98035 

Students will give brief presentations on initiatives such as the Global Network Initiative,   

 

March 4: 

 

Class Seven: Access to Remedy 

 

BHR from Principles to Practice, Chapter 6, pp.243-253 

 

Amnesty International, Injustice Incorporated Read Case Study on OK Tedi Mine and Trafigura 
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https://www.amnesty.org/download/Documents/8000/pol300012014en.pdf 

 

Students will give brief presentations on access to remedy topics including US Supreme Court 

case, Jesner v. Arab Bank, Recent Canadian law suit Nevsun, 

 

March 11:  

 

Class Eight: The Extractive Sector 

 

BHR from Principles to Practice, pp. chapter 4, pp. 147-157 

 

European Parliament: Indigenous Peoples Human Rights and Extractive Industries (2014), Read  

pp. 1-22 

http://www.europarl.europa.eu/RegData/etudes/STUD/2014/534980/EXPO_STU(2014)534980_

EN.pdf 
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