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Attendance and participation = 10% 
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Course Objectives 
 
This one-quarter course will give you a basic overview of private sector labor law.  Topics covered 
include: (1) a brief history of labor law; (2) determining appropriate bargaining units and union 
elections; (3) union organizing; (4) workers’ rights and employer unfair labor practices; (5) the duty to 
bargain; (6) strikes and picketing; (7) labor arbitration; (8) union membership and the duty of fair 
representation.  It is my hope that after taking this course you will have a greater understanding of the 
legal framework governing workforces that are either already unionized or are in the process of 
organizing.  
 

A Word on Bias 
 
This course will be presented from the perspective of a labor-side in-house union lawyer.  I am currently 
the Associate General Counsel of one of the largest Teamster locals in the world, Local 117.  The 
members of Teamsters Local 117 work in a wide variety of public and private sector industries including 
the Washington State Department of Corrections, various county and other municipal departments, law 
enforcement, trucking, solid waste and recycling, warehousing and distribution, grocery, food 
production, steel, manufacturing, rental car, baking, shipyards, taxi drivers, parking and laundry.  I am 
unabashedly pro-labor and that will be evident throughout my presentation of the material.  I have 
worked on both sides of the labor and employment bar and I understand the management side as well.  
I can respect that perspective and the lawyers who represent employers.  But if you prefer a neutral 
academic approach to the often contentious world of labor law, you are in the wrong class.    
 

Office Hours 
 
Class begins at 10:30 am on Tuesdays.  I will generally be at the Supreme Cup or the Burke Café from 
8:30 am until just before class.  Feel free to find me.  I am also available by phone or email at any time 
and I am open to making arrangements for meetings at my office or on campus. 

mailto:daniel.swedlow@teamsters117.org


 
Disability-Related Needs 

 
To request academic accommodations due to a disability, please contact Disability Resources for 
Students (DRS), 448 Schmitz, (206) 543-8924 (V), (206) 543-8925 (TTY).  If you have a letter from DRS, 
please present the letter to me so that we can discuss the accommodations you might need in this class. 

Law School Attendance Policy 

Under changes to ABA Accreditation Standard 304, adopted in August 2004, a law school shall require 
regular and punctual class attendance. 

At any time after the fifth week of a course (halfway through a summer session course), a student who 
has been determined by the instructor to have attended fewer than 80 percent of the class sessions in 
any course will be required to drop the course from his or her registration upon the instructor’s so 
indicating to the Academic Services Office. 

An instructor may also impose stricter attendance standards or other sanctions for nonattendance, 
including lowering of a grade, provided that students are informed at the start of the course of the 
instructor’s attendance rules and possible sanctions. 

Podcasts 
 

It’s really important to be at each class and participate in person.  So much is lost attending remotely.  
That said, sometimes life gets in the way of plans.  If you simply cannot make it to class, please let me 
know no later than 24 hours prior to the class you need to miss.  I will set up a podcast for that day if I 
am given enough notice.  

Course Evaluation 
 

Your evaluation of this course will take place at the end of class on May 13.   Please bring your laptop or 
mobile device to class on this date to participate in the evaluation.  This is an important process and 
more or less the only way the Law School can evaluate whether or not I was a good adjunct professor.  

 



Class Assignments 
 

Please have assigned reading done prior to class 
 

Class Subject Reading Cases 

4/1 
 

Brief history and 
overview of 
federal labor law 

CH 1 Vegelahn v. Guntner, 167 Mass. 92 (1896); Loewe v. Lawlor, 208 
U.S. 274 (1908); Duplex Printing Press Co. v. Deering, 254 U.S. 
443 (1921) 

4/8 
 

Bargaining units, 
elections and 
organizing 

CH 3 Lechmere, Inc. v. NLRB, 502 U.S. 527 (1992); NLRB v. Gissel 
Packing Co., 395 U.S. 575 (1969); Noah’s New York Bagels, 324 
NLRB No. 42 (1997); Peerless Plywood Co., 107 NLRB No. 106 
(1953); 
http://uaw.org/sites/default/files/UAW_Election_Objection.pdf; 
Lancaster Symphony Orchestra, 357 NLRB No. 152 (2011) 

4/15 
 

Guest speaker on 
organizing 

TBD  

4/22 
 

Employee rights 
and employer 
unfair labor 
practices 

CH 4 Electromation, Inc., 309 NLRB No 163 (1992); E.I. DuPont De 
Nemours, 311 NLRB No 88 (1993); NLRB v. City Disposal 
Systems, Inc., 465 U.S. 822 (1984); City Disposal v. NLRB, 766 
F.2d 969 (6th Cir. 1985); NLRB v. Portland Airport Limousine Co., 
163 F.3d 662 (1st Cir. 1998); NLRB v. J. Weingarten, Inc., 420 U.S. 
251 (1975); Communications Workers Local 5008 v. NLRB, 784 
F.2d 847 (7th Cir. 1986); NLRB  v. Wright Line Inc., 662 F.2d 899 
(1st Cir. 1981) 

4/29 
 

Strikes and 
lockouts 

CH 6 Boys Markets, Inc. v. Retail Clerks, Local 770, 398 U.S. 235 
(1970); Buffalo Forge Co. v. Steelworkers, 428 U.S. 397 (1976); 
Teamsters Local 174 v. Lucas Flour Co., 369 U.S. 95 (1962) 

5/6 
 

Picketing and 
boycotts 

CH 7 NLRB v. International Rice Milling Co., 341 U.S. 665 (1951); NLRB 
v. Denver Building Trades, 341 U.S. 675 (1951); Sailor’s Union of 
the Pacific (Moore Dry Dock), 92 NLRB No. 93 (1950); DeBartolo 
Corp. v. NLRB, 485 U.S. 568 (1988)  

5/13 
 

Labor arbitration  CH 9 The Steelworkers Trilogy:  (1) United Steelworkers v. Warrior 
and Gulf Navigation Co., 363 U.S. 574 (1960); (2) Steelworkers v. 
American Manufacturing Co., 363 U.S. 564 (1960); (3) 
Steelworkers v. Enterprise Wheel & Car Corp., 363 U.S. 593 
(1960); United Paperworkers Union v. Misco, 484 U.S. 29 (1987); 
D.R. Horton, Inc. and Michael Cuda, 357 NLRB No. 184 (2012). 

5/20 
 

Union security 
and the duty of 
fair 
representation  

CHS 10 & 
12 

Communications Workers v. Beck, 487 U.S. 735 (1988); Hines v. 
Anchor Motor Freight, Inc., 424 U.S. 554 (1976); Vaca v. Sipes, 
386 U.S. 171 (1967) 

 

 

 

http://uaw.org/sites/default/files/UAW_Election_Objection.pdf

